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Definitions

Childconnected work:
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Suitability checks including Working with Children Clearances

Working with students

Brunswick Secondary College values the many volunteers that assist in events and programs such as the Twilight Market and |
To ensure that we are meeting our legal obligations under the Worker Screening Act and the Child Safe Standards, Brunswick
College is required to undertake suitability checks which in most cases will involve asking for evidence of a Working with Childr
Clearance and may also involve undertaking reference, proof of identity, qualification and work history involving children check:

Where prospective volunteers are required under the law and this policy to have a WWC Clearance, the principal has the discr
evidence of a WWC check application to commence volunteer work, provided the volunteer provides the stigoapplitateidence
outcome (clearance or exclusion) as soon as practicable af@ntthecepas it.

Considering our legal obligations, and our commitment to ensuring that Brunswick Secondary College is a child safe environme
require volunteers to obtain a WWC Clearance and produce their valid card to the office for verification in the following circums

« Volunteers who are not parent/family members of any student at the school if they are engaged iretitiéd work
regardless of whether they are being supervised.

e Parent/family volunteers who are assisting with any classroom or school activities involving direct contact with children
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https://www2.education.vic.gov.au/pal/equal-opportunity/policy-and-guidelines
https://www2.education.vic.gov.au/pal/sexual-harassment/overview
https://www2.education.vic.gov.au/pal/workplace-bullying/policy
https://www2.education.vic.gov.au/pal/workplace-bullying/policy
https://www.education.vic.gov.au/Pages/schoolsprivacypolicy.aspx
https://www2.education.vic.gov.au/pal/privacy-information-sharing/policy
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https://www2.education.vic.gov.au/pal/records-management/policy
https://www2.education.vic.gov.au/pal/records-management/policy
https://www2.education.vic.gov.au/pal/equal-opportunity/policy-and-guidelines
https://www2.education.vic.gov.au/pal/child-safe-standards/policy
https://www2.education.vic.gov.au/pal/privacy-information-sharing/policy
https://www2.education.vic.gov.au/pal/records-management/policy
https://www2.education.vic.gov.au/pal/sexual-harassment/policy-and-guidelines
https://www2.education.vic.gov.au/pal/volunteers/policy
https://www2.education.vic.gov.au/pal/volunteer-ohs-management/policy
https://www2.education.vic.gov.au/pal/suitability-checks/policy
https://www2.education.vic.gov.au/pal/workplace-bullying/policy
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